
 

 

 

 

 

FOR IMMEDIATE RELEASE 

NCER AND PERAK STATE GOVERNMENT FACILITATES SILVERSTONE 

RETRENCHED EMPLOYEES 

 

Kamunting, Perak, 2 March – The Northern Corridor Implementation Authority (NCIA) 

participated in a job fair organised by Silverstone Berhad (Bhd) at its premises in Kamunting, 

Perak to assist over 700 employees of the company who will be retrenched by June this year. 

These employees will be matched to the 20,000 jobs to be created from NCIA’s various 

integrated human capital programmes such as JomKerja@NCER, JomNiaga@NCER and 

NCER Talent Enhancement Programmes (NTEP). 

 

As the COVID-19 pandemic continues to evolve, the impairment to the job market looks likely 

to be deep and long lasting. In view of this, NCIA has taken the initiative at the job fair to 

register and interview the affected Silverstone Bhd employees under its human capital 

programmes to help them gain new employment opportunities with other employers within the 

vicinity. 

 

“NCIA’s integrated human capital programmes reflect the holistic approach in addressing the 

urgent concerns of unemployment in the northern region during this challenging period. These 

programmes are part of the Federal Government’s short-term PENJANA recovery plan which 

are available to all affected,” said Datuk Seri Jebasingam Issace John, Chief Executive NCIA. 

 

“We appreciate the concerted efforts shown by the State Government of Perak, Pusat Aspirasi 

Anak Perak (PASAK) and NCIA to help our staff secure new employment opportunities in view 

of the unfortunate impact of the pandemic on our business,” said Mr. Gordon Jude Seneviratne, 

General Manager of Human Resource, Silverstone Bhd. 

 

“PASAK is concerned with the increasing retrenchment statistics in the State; however, human 

capital programmes such as those organised by NCER will help cushion the impact. I hope 

these programmes will continue to provide assistance to those impacted until the 

unemployment situation improves in the near future,” said YB Ahmad Saidi bin Mohamad 

Daud, Perak State EXCO for Education and Human Recource representing PASAK. 
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JomKerja@NCER was mobilised as an immediate response to encourage companies to 

continue the hiring process and employ vulnerable groups impacted by the COVID-19 

pandemic. Those who register under JomKerja@NCER will be provided with job opportunities 

and on-the-job training with a focus on re-skilling and up-skilling followed by soft skills training 

to enhance participants competitiveness in the job market. Participating companies will also 

be provided with wage incentives for each worker employed from the programme’s local talent 

pool up to a maximum of RM1,000 per worker up to a maximum of six months. 

 

JomNiaga@NCER programme focuses on reskilling and upskilling of youths, women, small 

traders, and retrenched workers in the B40 category to earn income via job placement at 

participating SMEs or micro enterprises, or through entrepreneurship endeavour. Under this 

programme, participants will undergo modular technical and semi technical training courses 

with e-commerce entrepreneurship training for up to three (3) months to enable the participants 

to generate immediate income within a short time period. 

 

Whilst NCER Talent Enhancement Programme (NTEP) enhances the marketability and 

provide job opportunities for unemployed graduates, contract workers and management 

trainees through placement at participating companies, while at the same time being provided 

with a structured on-the-job training. 

 

“We are thankful to the State Government of Perak, PASAK, NCIA and the other participating 

companies for taking the initiative to participate in this job fair to facilitate new employment 

opportunitites for us,” said Puan Sarah Othman, an administrative staff, Silverstone Bhd.  

 

Another employee from Silverstone Bhd who was interviewed and registered with 

JomKerja@NCER said, “We are looking forward to benefit from the various programmes 

organised by NCIA, the State and Federal Governments. It gives us hope during this difficult 

period”. 

 

NCIA will also incentivise Toyo Tyres Malaysia Sdn Bhd (TTM) under the JomKerja@NCER 

programme to retain and absorb additional number of eligible Silverstone Bhd staff on top of 

the 200 workers already retained, reskilled and absorbed to work in their tyre manufaturing 

plant. Besides TTM, NCIA will also be providing strategic facilitation for other companies that 

are in the process of retrenching workers in the northern region. 
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Unemployed graduates and retrenched workers who want to earn higher income and continue 

working are encouraged to register with the JomKerja@NCER, JomNiaga@NCER and NTEP 

programmes. NCIA is also facilitating companies that may be expanding in the region or are 

looking to hire and retain local workers within the NCER to enhance job creation and retention. 

Henceforth, NCIA shall continue implementing its programmes in 2021 and doubling its 

outreach efforts to ensure more participants and businesses in the region benefit from the 

incentives provided. 

 

“In tandem with the NCER Strategic Development Plan 2021-2025 (SDP), we are fully 

committed to ensure the rakyat, businesses and industries in NCER remain resilient in the face 

of current economic challenges. Our efforts are concentrated on helping the unemployed and 

retrenched increase their income and sustain their livelihood,” stated Datuk Seri Jebasingam. 

 

To explore job opportunities for job seekers and businesses looking to continue the hiring 

process or retain workers, please register for JomKerja@NCER, JomNiaga@NCER, NTEP  

and other NCER Human Capital Programmes by contacting the NCER Secretariat at 04-503 

0198/ 04-503 0199 or email eapplicationcontactcentre@ncer.com.my. For further information 

and updates, visit www.ncer.com.my/jomkerja_jomniaga or follow NCER on Twitter, 

Instagram, Facebook and LinkedIn social media platforms. 

-END- 

NOTE TO EDITORS: 

 

About NCIA  

The Northern Corridor Implementation Authority (NCIA) is a regional development authority responsible for 

establishing directions, devising policies and strategies related to the socioeconomic development of the Northern 

Corridor Economic Region (NCER). Incorporated in June 2008 under the Northern Corridor Implementation 

Authority Act 2008 (Act 687), NCER encompasses the four northern states of Kedah, Penang, Perak and Perlis in 

Peninsular Malaysia. NCIA’s Chief Executive is Datuk Seri Jebasingam Issace John. 

NCIA drives the growth of NCER towards becoming an excellent economic region while catalysing and 

implementing high value-added development programmes in six (6) economic clusters: Manufacturing, 

Agribusiness, Petrochemical, Mining, Green Economy and Services (Inc. Tourism; Logistics and Connectivity; and 

Digital Economy).  

Media Contact: 

YM Raja Dato’ Zamilia Raja Mansur  
Head, Corporate Communications Unit 
Email: rajazamilia@ncer.com.my 
Mobile: + 019 286 2944  | DL:  + 604-502 0708 

En. Ariff bin Ahmad 
Head, Public Relations and Media Management 
Email: ariffahmad@ncer.com.my 
Mobile: + 016 328 8944  | GL:  + 604-502 0708 

For more information, please visit us at http://www.ncer.com.my  
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PICTURE FROM THE SILVERSTONE JOB FAIR 

 

 

NCIA staff explaining to registering participants about JomKerja@NCER, JomNiaga@NCER and 

NTEP.  

NCIA integrated Human Capital programmes provide assistance to the retrenched workers in the 

northern region to rebuild their career and generate income through the fast track programmes.  

To those who are interested to register can contact our secretariat in the website 

www.ncer.com.my for more details.  


